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ABSTRACT OF THE CONTRA CT LABOUR
(REGULATION AND ABOLITION)

ACT, 1970 AND RULES, 1971
1. EXTENT OF THE ACT - The Act extenis o the whole of India
The Act does not take away the rights/rights'benefits of any workmen who by terms of any
gemement or contract or Standing Orders are enjoying or can oblain or are entiled to mome
favorable conditions of service or fromenizrng inio such agreements etc.
Entitling them to mone favorable bepefits than provided under the Act

II. TOWHOM THE ACT APPLIES - The act applics to every establishment in which 20
or mone workmen are employed or were employed on any day of the preceding [2 months, 20
O Mo Workmen.

The establishments in which intermitient on casual work is performed do mot come within the
purview of the Act.

However, an establishment whemin work is performed for 120 day s or more in the preceding
12 months or mone than 60 days in 8 year on work of seasonal character will not be deemed
a= caring out the work of intermitient nature.

II1 DEFINITIONS — (i) “Appropriate Government” means-
g) Central Government in nelation to—
(a) Any establishment pertaining to any industry carried on by or under the authority of
the Central Government.
(bl any controdled indusiry which may be specified by the Central Government.
(c) Any Railway. (d) Cantonment Board (e) Major Port, (F) Mine, {g) Qilfeld Thy any
establishment of a banking or insurance companmy .
b} In melaton to any other estabhishment the Government are in which the
establishment is situated.

(1) “Establhishment”- Any Office or depaniment of the Government or local austhority or any
place where any industry, trade, business, manufacturer or occupation in is camied on.

(i1i) -~ Principal Employer™ — (a) In relation to any office or department of the Government or
local anthority, the head the of the office or depariment or bocal authority or any other officer
specificd in this behalf by the Government or local anthority.

(b In the case of factory the owner of occupier of the factory and the manager appointed
under the Factories Act and in the case of a mine the owner or agent of the mine and the
manager of the mine.

() In any other establishment in person who s responsible for supervision and control of the
exstablishment
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i) “Contractor” — A person who underiakes o produce a given resalt for the establishment
through contract labowr or who suppliers contract labowr for any work or of the establishmentl
A contractor incledes a sub-contracior.

(v} “Contract Labour™- A workman shall be deemed fo be employed as ~contract laboor”
When be is himred for work in an establishment through a contract with or withowt the
knowledge of the principal employer.

(iwyY "'Workman™ — Any person employed in or in conmection with the work of any
cstablishment to do zny skilled. Semiskilled or un-skilled manoal, superyisory, technical or
clerical work for hire or reward, whether the terms of employment be express or implied.

A person employed mainly in a managerial or administrative capacity or emploved in
supervisory capacity and is drawing wapes. Exceeding R 500V- per month or exercising
functlions mainly of a managerial nature and an oubworker who performs any work on behal f
of the principal employer in premises which are not under the control and management the
principal employer. Will not be deemed as 8 workman within the purview of the Act

IV. MACHINERY FOR ENFORCEMENT OF THE ACT/RULES IN CENTRAL
SPHERE-

All Assistant Lebour Commissioner ( Centraly have besn appointed as Registering and
licensing officers and all the Regional Laboor Commissiopers ( Central) as Appelioe CHficer,
All Assistant Labowr CommissiopenCentral Labour  Enforcement officers (Central) and
Jumnior Labour Inspectors. have been appoinied as inspecton.

V ADVISORS BOARD - The appropriate Government shall constituse the Advisory Board
to advise the Govermment on matiers connected with adminisiration of the Act

V1 RGEGISTERATION - Every principal employer of an establishment has to obtain a
certification of Registration for his establishment. From the Registering Officer of the amea in
which his establishmeni. Located, within the prescribed period fxed by the appropriate
Government . on payment  of the foes specified mar the purpose. The cerdificate of
registration can be mvoked with pervious approval of the appropriate Government if it is
found that the certificale of registration can be mevoked with previows approval of the
gppropriate Government if it is found that the certificate has been obtain by mise presentation
or suppression of amy material fact or if the registration has become useless or ineffiective.

VII EFFECT OF NON-RGISTERATION - No principal employer of an establishment
can employ contract labour if his establishment has not been egistered within the period
specified by the approprine Government or after revocation of his registration.

VIIL PROHIBITION OF EMPLOYMENT OF CONTRACT LABOUR - The
appropriate Government may after consultation will be Central Advisory Board or the Staie
Advisory Boand as the case may be prohibit by notification in the official Garetie
employment of contract labour in any process, operation or other work an any establishment.
Before issuing such notification the appropriate Government shall examipe the conditions of
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work and benefits provide for the contract labour that establishment and other melevant
factors.

IX. LICENSING OF CONTRACTORS - | With effect from such date as notified by the
gppropriate Government no contractor to whom this Act applies shall undertake or execute
any work through contract labour except under and in accordance with a license issoed in that
behalf by the Licensing Officer.

2. Every contractor to whom the Act applies has fo obtain a license from the Licensing officer
of the area in which the establishment is focated. Within the period fixed by the appropriaie
Government by depositing Bs. 300- per worker and on payment of the prescribed fee. The
certificate of license inter alia contains the following information -

(11 That license shall be non-transferable.

(2] That the meximum number of workmen that can employed as  contract lebour in that
establishment along with other particulars such as rates of wapes payable, hours of work and
other service conditions of the workmen.

(3) That in an establishment whene 20 or more workmen are ordinarily employed as comtract

laboor the contractor shall provide 2 rooms of reasonable dimensions for use as crisches and
supply toys, games, beddings., and cots for the ose of their children.

The license is valid for 12 months and on payment of prescribed fees it can be repewed and an
application for renewal of license should be made not less than thirty days before the dae on
which the license isswped expires. A license can be revoked in case it has boen obtained through
mispepresentation, etc, or if the licensee has failed to comply with the conditions of the license.
An appeal can be filled on such orders by the ageneved party within 30 days of the order.

X. WELFATE AND HEALTH OF CONTRACT LABOUR - it is the responsibility of the
contract to provide canieen. Rest shelier, drinking water, latrines, uninals, washing facilities and
first-aid boxes on the following scales. With in the prescribed fime limit shown against each of
the welfare-health amenities -

Welfare Health A menities Conditions"Scnles Tirme limiis
Camteen Wheee empicvmest of congact labour is like Iy In carse of en istimg estabEdamens with in
To oontine for & months and the sumber of ] s from the date the melex come imio
Contract labour emploved is 14K or more, @i force, ie. 16271 and within 60 days
A dequaie canteen has o be s2t up and run as of commencement of the emphmymemnt
specified in the Rulex 10 comtract labour in o of new

asias=hmesl

Rest oo Wherever empiovment of commact labour is In camse <l e isding esinbfshorest within 13
likely o continue fior ¥ months or mom hayx trom the date the males come inlo
And contract lahour @5 mguined o kailt at nighe, force e [V 1971 and within 15 dovs
resd mooms ane o he maintssed iz aconndmcs commenement of the emplovment of
with the Rules. Comirart lahoer in caee of new

establslmenl

Drinkizg W ater Whoke syme drinking water sl be supplied in case of exisl establdheme et within 7

B comneRien plars Days of te commenceme st of S ks

ie J000.T] @d in Gise new
establshmes, within Tdzyvs of the
commenement of the e mplomes:
o the contract tabor.
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Washing Facilities Adequaie and muitable facilises for washing 1
facilities he provided 2= detailed in the Rules.

Urinalx s Latrines I Whem females are emploved al ket one Do
fior every 15 females
2 Where maes ap emploed o lest one latrine
for every 15 males.

Whem the Moo of males or females exoreds 1000wl
be sufficeens if these in one lasine for 75 males for
females as the case mey be Up o the St 140

mail one lor every 5 thereatter

Fira-Aad Facdities Farst —gid bomes at the raie of 5oi iews den one bax [in-
forevery 1M ooniract labour or part themof should be
maziained 2nd swall be madilv accessible durizg all
If the contracior fails to provide the above amenities with in time limit prescnbed | then soch
amenities shall be provided by the principle employer within 60 days in the case of
canieen. 15 days in the case of mest room. 7 days in espect of supply of drinking w ater.
Prowizion of latrines and wrinal, washing and first-gid facilities of the expiry of the penod
during which time the coniractor was required o provide them.

X1 PAYMENT OF WAGES — (i} The contracior shall fix wage periods, not excesding one
monith, in respect of which wages — hall be paid.

(11) Wapes are to be paid before the expiry of the 77 day afier the last day of the wage period
concerned in an establishment where less than one thousand persons are employed and
befome the expiry of the ienth day where one thouwsand or more persons ane employed.

(111} On fermination of employment of a worker doe wages shall be paid to him before the expiny
of second working day from the day of termination of his employment.

() All payments will be made to workers direcily or through other persons authonsed by the
workers for the purpose. The wapges being paid in curment coin or cumency orf in both and
on a8 working day at the work premises during working hours on daies notified in
wivance.

(¥} If the work is completed before the expiry of the wage period. Final payment shall be made
within 48 hours of the last working day.

(wi) The wages shall be paid to workers withowt any deduection except those authorised under the
Payment of Wages Acl. 1936,

(wii) Payment of wapes will be made in the presence of an authorised representative of the
principle employer at the place and time notified for the purpose.

XIL REGISTERS AND RECORDS — (i} The principal employer shall maintain a register of
CONITacts.

(ii) Every Contractor shall mainfain a register of persons employed by him an also isspe an
cmployment card 1o each worker within three days of his employment. On termination or
employmeni. The contractor shall issue to the workmen a service certificate.
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(111} The contractor shall maintain the following registers in English or in Hindi :-

(a} Musler Rodl (b} Register of Wages [c} Register of Dedoctions.
(d) Register of Overtime. {1 Register of fines ()
Register of advance.

(v ) Every contractor shall display an abstract of the Act and REules in English & Hindi and in the
lanpuape spoken by the majority of workers.

(v ) All registers and other records shall be preserved in original for period of three calendar years
from the date of last entry therein . The registers and records maintained wnder the Act. Or Rules
shall be prodeced on demand before the inspector or any. Other authority under the Act of any
person anthorised on that behalf by the Government.

X MOTICE — Motice showing the rates of wapges. Hours of work wage pericd. Date of
payment of wages, names and addresses of the Inspectors having jurisdiction. And dae of
payment of unpaid wages. Shall be displayed in English and in Hindi and the bocal languape
understond by the majority of the workers.

XV, POWERS — The Board, Committes, Chief Labour Commissioner (Centraly or the inspector
or any other author- its under the Act shall have powers o call for any information or statistic in
relation to contract labour from any principal employer or coniractor at any Gme by an order in
writing .

XV L PEMNALTIES FOR OFFERCES- (I} Any person who obstructs and inspector in discharge of
his duties or refuse or willfully meglects to afford the inspector any reasonable facility for making
any inspection . examination, inquiry of imvestigation under the Act Shall be punishable with
imprisonment up tooa penod of three months or with fine which may extend up to 8 percd of
three months or with fine which may exend to five hundred mupees or with both, The zame
punishment will be applicable o any person who willfolly refuses to prodect any meguired
document or ay regisier kepl under this Act or prevents or aiempts o prevent or does any thing
which the Inspector has reason o believe is likely to prevent any person appearing before or
being examined by him.

(1) Any person who contravenss any provisions of this Act or mles prohibiting metracting or
regulating the employ ment of contract labour or contrivances any condition of a license granied
under this Act. Shall be: punishable with imprisonment up o a period of three months or with fine
of one thousand upees or with both. And in the case of a continees with an additional fine of
Rupees one hundred forever day duaring which such contravention continues afier conviction for
the first contravention.

(111} Every person who contravenes any of the provisions of the Act. Or mles for which no other
penally is el=ewhem prowided, shall be publishable with imprisonment op to three months or with
fine of Rs. One thousand or with both

XWVIL OFFEMCES BY COMPANIES — If the person committing an offence under this Act. And
Rules is a company, the company as well as every person in charge of an responsible to the
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Company for the conduct of its business shall be liable for the proceedings under the Act and the
Rules.

XV NIPOWERS OF INSPECTORS - An Inspector under the Act may -

{2} Enter, at all reasonable hours, with such pscistance as pecessary and premises of place where
a contract labour is employed, for the purpose of examination of any mgister of record of
nodices reguired (o be kept exhibated or under this Act. Or Rules made there under and require
the production thereof for Inspection.

(b) Examine any person whom he fnds in any such premises or place and who, he has
reasonable cause be believe, is a workman employed thenzing

(c} Reguired any person giving out work any workman to giver any information which is in his
power o0 give with espect t© the names and addresses of the persons to, for and from whom
the work is given out or received and with respect to the payments made for the work.

(d) Seme or take copies of such documents or notices, etc. which be may consider relevant in
respect of an offence under this Act.

(e} Exercise such other powers as may be prescribed by the Govemment.



